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Amo 1o AloknTiko ZupBouvAo
ITIRIARA Ayanntoi cuvadeidoy,
MoonhsuTied Xpowred
‘Htav npaypatikd SUoKoAo gyxeipnua n emloyr) Tou
B€patog emkowvwviag Lag, o€ AUTO TO TPWTO TEUXOG TOU
2004. Mati advikda €xouv avoifel TOAAA pLETWTA yLa T
NoonAguTLKA TTOU AMALTOUV ypriyopaon, cuvavtiAnyn

~— kal ouv adeAdoaouvn yia va odnynBoulv o' éva aiolo Kal

b q BetikO anotéleopa.
e i  Avadépopat el8IKA 0TO VOLO TTOU TTPOPBAETEL yLa TV

16puon Kat Asttoupyia TWV LOLWTLKWY VOOOKOUELWV KoL
Q —— €L6KOTEPQA YLA TO LEPOG TOU VOLLOU TIOU avadEPETAL OTLG
w ‘ avaAoyleg oTeAéXwong e VOONAEUTLIKO MPoowrtLko. Ot
5 avahoyieg autég adopolv Ta eAaylota enineda
OTEAEXWONG ILE TIPOCOVTOUXOUG VOONAEUTEG, Yl va
npoodEPeTaL N voonAeia Twv acBevwy Le achalela,
& Vvoouuévou otL mapdAAnAa Ba unthpxe evioxuon Ue
BonONTLKO MPOCWTTLKO O€ LETPHOLLEG OVAAOYLEG YLA OKOTIOUC a&loAdynaong Kal eEAEyxou.

Kat oL aptBuol autol onwg StapopdwOnkav 0To VOLLOGKESLO ATAV TO ANMOTEAECUA LAKPWY
SlaBouleloswy Kal oulnTHoewyv Ue Tov latpilkd ZUAAOYO Kat Toug | SLwTeg KAWVIKAPXES, £TOL
WOTE VA TIAPALELVEL KO vaL EpyAleTal Kal To BonBNnTikO MPOCWTIKO TTOU ACXOAELTO OTLG
KALVIKEG LLE TPOTIO TIOU VA NV EMNpeAletal n untdotaon kavevog. Davnke OTL BpEBnKe n
péan AUon Kol OAOL ATAV LKOWOTIOLNUEVOL.

Kot ATav mpaypotikd avarmavieXo To yeyovog otL, opdda Boulsutwy KataBeoe tny
teAevutaia oTyun, TpomoAoyla pe TNV omola LOOTESWVETAL TO TPOCOVTOUXO TIPOCWITKO, HLE
TO BonONTIKO MPOCWTIKO VO TIPOCETPA OTLG EAGXLOTEG AVOAOYLEG OTEAEXWONC.

H avtidpaon Atav dpeon amnod 6Aoug Toug popeig TNG NOGNAEUTIKNG Kol EKTOG Qo 00
eldav 10 dwg NG dnpooLoTNTAC, EYvay Miong MOAAEG OUVAVTNOELG KOl SLABOUAEUOELG e
OAEG TIG KOWOPBOUAEUTIKEG OPASEC.

To B¢pa Bploketal oe auto To otddlo evwriov Tou MPoédpou TNG ANUOKPATLOG KOL TNG
NouLkn ¢ YRinpeoiag yia to {ATNUA TNG VTLOUVTOYHOTLIKOTNTAG TOU VOLOU QUTOU Kal EMOOTE
o€ avopovh eEelilewv.

Ayanntol ouvadeidol,

Inuepa og Naykoopa kKAipaka n NoonAeutikn €xeL mAéov avadelyBel oe avBUTapPKTN
ETULOTNAMN, OEUEALWVETAL OTNV €PEUVA, OTNV TEKLNPLWON KOL OTOV EMAYYEALATLOMO.
Tautoxpova, avaokomel, LeAeTd kal kaBopilel mpodtuna emutédwy eknmaibeuong Kat
aoknong yLa ouvexn SlachaALon TN TOLOTNTAG KAL TNG OMTOTEAECUATIKOTNTOG TWV
UTINPECLWV TNC.

Aev pnopel Aoutdv n TpomoAoyila auTH va TIEPAOEL, YLOTL mapayvwpilel BepeAlwdn dpbpa
¢ vopoBeaiog 214/88 uéxpt 2003, kataotpatnyel to dpOpo 28 TOU CUVTAYUOTOC KAl TLG
Eupwnaikég Obnyieg yia tn NoonAeutikn Kot MoLeuTik).

O NAZYNM pali pe 0Aa ta appodia cwpata tng NoonAeutikng téoo otnv Kumpo 600 Kat
otnv Eupwnn, Ba npofel oe KAOe KlvnTOMOLNON LE OTOXO TNV ATOTPOTIH TETOLOU €L60UG
napekkAlogwv, og BAPOG TOU eMAYYEALATOC KL TNG AoPAAELAG TWV TIOALTWY.

H ouvoyn kal cUpmvola OAWV TwV voonAeutwy eival amdAuta anapaitntn.

Ayyelik Tanakoudn
MNpdedpog



Zuyypadn Kal SNUocieuon ENLOTNLOVLIKAG EPYyAOiaG

Ap. Adpobditn Xp. Paya
Ou. KaBnyntpia NoonAeutiknig
BSN, MA, MEd, EdE

Dr. Afroditi Chr. Raya
Em. Professor of Nursing
BSN, MA, MEd, EJE

NepiAnyn

ATOTEAEL ETUTOKTLKN AVAYKN N KOAALEPYELA LKOVOTNTAG EKTOVNONG Kot Snuocieuong
YPOTITWY £PYOOLWY OO VOONAEUTEG. OewpelTal ONLAVILKN) AOKNOoN oTnV autoekdpacon, oTnv
KLVNTOTIOLNoN TwV VONTIKWV SUVALEWY, 0TNV UTIELBUVN ETTIKOWVWVIA OTOV XWPO TNG
dpovtidag vyelag, otnv AMoTEAECLATIKI LETASOON YVWOEWVY KOL EUTELPLWV APXWV KAl afLwv
OTOUG VEOTEPOUG VOONAEUTEG, KABWC Kal otV TPoBoAr Tou VOoNAEUTIKOU €pyou OTnV
Kowvwvia. Neplypadovtal Ta anapaitnta otadla yla Tn cuyypadr EMLOTNUOVIKAG EpYACLaG.
ISlattépwg oxoAlalovral: n emAoyr) Tou BEUATOC Kal Tou TitAou TG mpog dnuoacieuon
€pyaociog, n avaokomnaon tng oXETIKNG Le To Bépa BLBAloypadiag, n SOUNon MeEPLYPAULLATOG,
N PNon cuyypadlkwy apxwv, N ypamnth neptypadr Tng €peuvag 1 avantuén tou BEuarog,
n mepiAnyn Kat To cuotnua avadopds Twv BLBALOYPAdIKWY TTOPATTOUTIWY.

TéNog, e€aipeTal TO XPEOC TWV VOONAEUTWV VO GUVTEAOUV OTNV EMLOTNUOVLIKH Bepeliwon
KoL avamntuén tng NOONAEUTIKNG LE EPEVVNTLKEG Kol AAAEG epyaciec uPnAnG oTaBuUNG.
MapdAAnAa OpwC va KOAALEPYOUV KOl VA BLWVOUV TO VONUA KAL TOV TTOALO TOU
VOONAEUTLKOU €pyou, TTOU TIpoEpxovTal amod to eviladEpov Kal TV aviSLOTEAN ayarmnn, anod
TO NPWLKO MVEU LA TNG UTINPECLAG KAl TG Buciag xapLv Twv acBevwv cuvavepwnwv.

Abstract

There is an imperative need for nurses to cultivate the skill of writing and publishing
scientific papers. This is considered a significant exercise in self-expression, mobilization of
intellectual facilities, responsible communication in the area of health care, effective
transmission of knowledge and experiences, principles and values to younger nurses, as well
as in the social projection of Nursing. The needed stages of writing a scientific paper are
described. In particular, there are discussed: selection of the subject and title of the paper to
be published; construction of an outline; guiding principles when publishing a paper;
preparation of a research report; writing and abstract, and the system of bibliographical
references.

Finally it is stressed the nurses' duty to the contribute to the scientific basis and
development of Nursing through research and the other studies of high calibre. In parallel,
however, nurses are called to cultivated and internalize the meaning and the participation of
the nursing profession. These result from concern and impartial affection, heroic spirit of
service and sacrifice on behalf of the sick fellow men.
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NepiAnyn

H matpida pog pe 0Aa ta mpoBARpaTa Kol TLG TTPOKANCELG TTOU £XEL VOL OVTLLETWIILOEL OTNV
nopela ou Staviel pog TV MANPEN €vtagn tng otnv Eupwmnaikn Evwon Ba kAnBel va
«TANPWOEL TO TINUO TNG EVTAENG TTOKIAOTPOTIWG. ZTNV KUmpo epyodotouvtal aAhodarmol
EmayyeApartieg Yyeiog (E.Y. - latpoi, NoonAeutég/TpLeg K.d.) Hdvo otov L8LwTtiko topéa. Ot
UTIOXPEWOELG TWV APHOSLWV apXwV EVavtl TwV avOpwnwyv autwv nepLopilovral otnv
edappoyr OXETIKWY TPOVOLWYV TIOU AIOPPEOUV ATO VOLLOUG TOU KPATOUG TTOU €XOUV CXEON
LE TLG AdELEC TTaPALOVNG, EpY0dOTNONG, EYYPADNG (O€ OXETIKO UNTPWO) yLa AdEL
€€AokNoNG EMayyEALATOC K.ATL.

Mpodavwg oL UTIOXPEWOELG AUTEC lval éva BEpa. YTAPXOUV OWG KOL OL KUTTOXPEWOELGY
TWV OPYAVWUEVWY GOPEWV (CUVELKOALOTLKWY, EMOYYEALATIKWY K.QL.) TIOU £XOUV VO
Stadpapatioouv éva onpavIKO POAo 0To SLEBVLOTIKO autd GaLVORLEVO TNG SLACUVOPLAKNG
METAKIVNONG EpyaTikol SuvaLkoU. OL «pn CUUBATIKEG UTTOXPEWOELG» TWV HAllkwV PpopEwy
KL opyovwoewv Twv E. Y. emikevipwvovtal otnv evnuépwon twv E. Y. mou ¢prlofevouvrat
OTh XWPO Hag yla epyodotnon.

MNapadelypaa mpog pipnon pnopei va BewpnBouv to BON (2uvbeopog NoonAeutwy Tou
Hvwuévou Baaotheiou) mou €xel kataptioel kat ekbwoel Tov 06nyd KaAng MpakTikng yLa
Epyodoteg NoonAeutwyv (Good Practice Guidance for Health care employers and RCN
negotiators kat to INO (Irish Nurses Organisation) (20véeopuog NoonAeutwy tng IpAavdiog)
TIOU €XEL KAUEL KATL avtioTolyo amo 1o Askéupplo tou 2001 (Guidance for best practice on
the recruitment of overseas nurses and midwives) kaBwg kot Aot opyaviouot E. Y.

Abstract

The free movement of health care professionals consists a new challenge for Cyprus, since
its entire enrolment in the European Community. In Cyprus, overseas health care
professionals (doctors, nurses etc) have usually being working in the private sector services.
Thought, in order to keep in legacy, these professionals are expected to cope with national
laws and European directives. The national associations of these professions in Cyprus are
supposed to play a crucial role in an attempt to inform and support them to register and act
in legal compliance. The establishment of audit control in health care delivery and safety
standards is of great importance.

The Royal College of Nurses (RCN) had principally edit the "Good practice guidance for
health care employers and RCN negotiators" Accordingly, the Irish Nurses Association has
been moving forward through the "Guidance for best practice on the recruitment of
overseas nurses and midwifes" since December 2001.

This article attempts to overview the above issues according to the health care
professionals’ needs and expectations, in both national and European perspectives.



