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Amo 1o AloknTtiko ZupBouvAo
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‘Exoupe oxedov dlavioeL KOl TO TIEUTITO £TOG Ao TOTE
TLOU TTPWTOEUPAVIOTNKE TO EMIONKO EKPPACTIKO EVIUTIO
: TOU EMOYYEALOTIKOU LaG CUVOECHOU. AVaITOAWVTAC Ta
TPWTA KOG Brpata Tig SUOKOALEG TTou elyapEe va

OVTLLETWITLOOULLE KOL TN TIOPELQ TOU TtEPLOSLKOU LA
ey \ q TuoteVw OtL Ta Kumplakd NoohAeuTikd Xpovikd £xouv
jj SlaSpapaticet omoudaio poAo oTa VOonAEUTIKA
g Q et SpWLEVO TNG TTATPLOAG pOC. AELETIOLVO €pYO EMLTEAEL
w “ TOOO N €KSOTIKA / EMLOTNUOVLKE EMLTPOTH O0O0 KOL Ol

s ouvadeldol Tou avtamokpivovtal oTnv MPOcKANon yLa
Snuocieuon EMOTNOVIKWY EPYACLWYV KOl
avtanokploswy. ZuyxapntrnpLla Kot Erawvol agilouv ot
OAoug.
4y Sladoon NG yvwong €xeL Wolaitepn onuaocia adou

ME€ow autng tng dtadoaong Steupuvovtal oL opllovieg TwV VOGNAEUTWY LLE ATTOTEAECHA TNV
avantuén véwv nebodwv otnv edpappoyrn tTng VOonAEUTIKAG TPAENG. Emumpoobeta To TeUyog
aUTO Ba UmopoucE va XapakTnplotel kol «Eupwrnaikd tevxog» adol Exoupe Stavuoel nén
TO MPWTO €EALLNVO ATIO TNV TPONYOUEVN £€KSOON TTOU CUVETUTTE LE TNV €vtagn Ttng Kumpou
pog otnv Eupwnaikn Evwon.

Ol amaltioeLg Kal oL TPOKANOELG Elval pLeydAeg péoa otnv Eupwmaikr OZikoyevela. O=L
KUmplotl voonAguTEG Katl BEAOUV KOl UITOPOUV VAl AVTATIOKPLOOUV OTLG AVAYKEG TWV KALPWV.

Mua améd tig Baolkég apxég tng Eupwnaikng Evwong eival n eAeUBepn Stakivnon Twy
TIOALTWV yLa €pyodOTNON KoL eykaTdctoon. Ma tn xwpa pog Slaypadovtol TPOOTTTLKES
TMPOCEAKUONG VOONAEUTWY amo TNV Eupwrnn. Auto TouAdxLoto anodelkvUouy Ta OToLXELd
mou ¢ptavouv oxedov kabnuepva otov MA.ZY.N.M

AnoteAel utoxpéwon Kat kabrikov 0Awv pag (téco tou MA.ZY.N.M 600 Kal tng moALtelag) n
TIAPOoXN CWoTwV MANPodopLWY TPOG Toug cUVASEADOUC AUTOUG yLa OPKETOUC EUVONTOUG
Aoyouc.

Jav EmayyeAHaTIKOG ZUVEEOILOG £XOUME avTATOKPLOel oTo KAAeopa tng Moviung Emtporninig
NoonAeutwv tng E.E (PON) yLa Tov kataptiopo tou O8nyoU KoAng MpakTLkig yla Tn
oTpatoAoynon kat epyodotnon NoonAeutwv. EKTOG amo TG CUUPBATIKEG LLOG UTTOXPEWOELG
€XOULLE KOL TNV EMAYYEALLATLKN KOL SEOVTOAOYLKN UTIOXPEWON Yyl KaBodnynon Kat évtagn
0TN VOONAEUTIKN Kowotnta tng Kimpou 6Awv dowv otpatoAoyouvtal yla poodopd
UTINPECLWYV UYElag oTo vNnol Jag.

KaAoUpaote Aounov onwg Selouple Tov KAAUTEPO MO EAUTO OTO SLEBVLOTLIKO QUTO
davopevo TG SLacUVOPLOKNG LETAKIVNONG VOONAEUTWY YLA VO TTETUXOUKLE KOLL OTLG
«e€eTAOELG» TWV Eupwnaiwv cuvadéldwv.
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NepiAnyn

Ol KpavioeykedaALlkeG KOKWOELG, L&lwG amo Tpoxaia atuxnuata, mTPooAauavouv mAEoy
Slaotaoelg emdnuiag pe uPnAd mMocootd BvnoLUATNTOC KAL AVATTNPLAG 0OV OITOTEAECLA TNG
aUENONG TNG EVOOKPOVLAKNG TILEGNG Ao eYKEDAALKO oldnpa 1 evdokpaviakn alpoppayia,
NG €KTOONG TNG EYKEPAALKAG BAABNG KL TWV KAKWOEWYV AAAWY 0PYAVWVY TTOU cUVROWE
GUVUTTAPYXOUV.

2' ouTo To ApBpo eplypadeTal N maboducloloyla TwV KPAVIOEYKEPAALKWY KOKWOEWVY KOl
n emnelyouvoa mpovoookopeLakr ¢ppovtida Tou KpovIogyKEDAALKOU TPOULOTIA.

Abstract

Craniocerebral injuries, mainly from road traffic accidents, occur in an epidemic-like
fashion with a high mortality and disability rate as a result of the increased intracranial
pressure from cerebral oedema or intracranial haemorrhage, and extended of brain injury
and injuries to other organs that usually coexist.

This article describes the pathophysiology of craniocerebral injuries and the emergency
prehospital management of the head-injured individual.
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JKOTOG: ZKOMOG TNG apoloag LEAETNG elval n Slepeuvnon Tou Babpol emayyeALOTIKAG
LKOVOTIOLNONG TWV VoohAeuTtwv Mou gpyalovral oto dnpooto topéa otnv Kumpo.

YAlk6-M£B060¢: To Selypa Tng LeAétng anotéAeoay 95 LEAN TOU VOONAEUTIKOU
T(POCWTILKOU, Ta omola epyalovtav o€ MaBoAoyLKA KoL XELPOUPYLKA TALATO OAWV TWV
el8kotNTWV Tou l'evikoU Noookopelou Agpecol. OLVOoNAEUTEG UTOL CUUMARPWOAV TO
EPWTNUATOAOYLO TNG LEAETNG EVW ETUMPOOOETA OE 4 QIO AUTOUG EYLVAV TTPOCWTTLKEG
ouvevteUEELC.

AnoteAéopata: Evw 1o 45% TOU VOONAEUTIKOU TTPOCWTILKOU TTAPOUCLALETOL LKOVOTIOLNLEVO
1| TTOAU KavoTolnpévo e Tnv epyaoia Tou, To 55% napouvoidletat aviiotoa
Suoapeotnuévo N mMoAU ducapeotnuévo. Ta uPnAdTEPA MOCOOTA SUCAPETKELAG AVALETA
0TO TIPOCWTTIKO CUYKEVIPWVOVTAL OTNV OVTLLETWIILON TOUG Ao To voookoueio (50%) kat otig
EUKOLPLEG YLO ETLOYYEALLOTIKE KOL TIPOCWTILKY) AVEALEN TTOU TouG Ttapexovtal (47%).

Jupnepaopoata: H mAeloPndia Tou voonAeutikol mpoowrikol (55%) avadépel otL elvatl
SuoapeoTtnUévn oo MoAAoUG TapAyovTeG ToU cUVBETOUV TNV gpyacia toug. Mapdla autd
TIAPAEVOUV EUXAPLOTNEVOL ATTO LEPLKOUG TIOLPAYOVTIEG OTNV EPYACLa TOUC, ONMWG Elval n
TIOLOTNTA TWV UTINPECLWV TIOU TTAPEXOVIAL OTOUG AL0DEVELG KOL TO CUCTNLA KOWVWVLKWVY
TLALPOXWV.

NEEeLC KAELOLA: ETtayyeALATIKNA LKOVOTIOLNGN, VOONAEUTLKO TTPOCWTTKO, AP AYOVIEG
Lkavormoinong.

Abstract
Aim: The aim of this study was to explore the degree of satisfaction among nurses working
in the public sector in Cyprus.

Material-Method: The sample consisted of 95 members of nursing personnel working in
surgical and pathological departments of all specialities operating in the Limassol General
Hospital. The 95 nurses completed the survey questionnaire while 4 of them were
interviewed.

Results: While 45% of the staff appears either satisfied or very satisfied with their job the
remaining 55% appear dissatisfied or very dissatisfied from their job. The highest levels of
discontent are found with respect to the way the hospital treats nurses (50%) and for their
advancement opportunities (47%).

Conclusions: The majority of nurses (55%) report that they are dissatisfied with many
aspects of their job. Despite, nurses' serious criticism of their working conditions they still
report high levels of satisfaction for some aspects, such as the compensations and benefit
scheme and the overall quality of care provided to patients.

Key words: Job satisfaction, nursing staff, factors of satisfaction.



